Level of knowledge

Reshet's research identified there are communal organisations that are
leading the way and delivering the required commitment, practice and legal
framework for keeping children and young people safe from abuse. However,
it was also evident from the research that there were organisations which did
not have appropriate policies and procedures to comply with the current legal
requirements for safeguarding and child protection. In some cases, they were
not even aware of this duty.

A separate matter raised in this area of work was the need to educate and
encourage Jewish parents to be aware of the questions they might ask
regarding safeguarding policies and procedural implementation, when they
sign their children into informal youth activities.

There are a number of private holiday scheme providers that operate in
localities with a significant Jewish population. A number of these providers
(sporting/drama activities during school holidays) advertise through
synagogues and other communal institutions. Encouraging parents and carers
to approach all youth provision with due diligence, requesting information on
safeguarding policies, appropriate ratios and DBS checks is an effective
measure that should be more widely encouraged.

Policies and procedures

There are beacons of excellent practice emerging across the Jewish
community. For example, there are a number of synagogue central bodies,
which have created systems and introduced regular safeguarding and child
protection training for both rabbis and staff. °

Conversely, Reshet’s research found evidence that there are a number of
communal organisations that have some procedures in place but:

1) Do not have fully developed safeguarding child protection policies

2) Do not have the associated policies needed to support effective
organisational safeguarding. This includes policies on the recruitment
of ex-offenders, safe recruitment, whistleblowing and allegations
against staff.

3) Do not have implementation procedures in place

® Leo Baeck College, Liberal Judaism, Reform Judaism, The S & P Sephardi Community, The United Synagogue as
well as others noted above
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It is apparent that for some colleagues working in non-statutory settings (such
as synagogues, youth centres, and youth movements) there is a need for
greater systematic processes within the community to ensure that there is an
understanding of safeguarding and child protection legislation. In some
settings there is also a need for additional guidance on how to disseminate
policies and procedures to staff and volunteers. The legal responsibility to
ensure that appropriate policies and procedures are in place is with the
trustees of each organisation. However, the audit and survey demonstrated
that this is not consistently implemented in all settings.

Disclosure and Barring Service

It is a legal requirement that staff and volunteers regularly working with young
people are checked through the Disclosure and Barring Service. This is
currently happening in the majority of organisations throughout the
community, with some ensuring all staff (even those not working directly with
young people) are checked, for example, administrators in some synagogues.
Colleagues are encouraged to contact the Disclosure and Barring Service
directly to ascertain whether specific staff members are eligible to be checked
under the current DBS system.

There were examples of home hospitality programmes (hosting young people
for Shabbat/chaggim, hosting youth on their way to/from camps) and twinning/
exchange programmes where there was evidence of few or no requests for
such checks from families offering home hospitality. Equally, UK-based
programmes which place young people in Israeli home hospitality do not all
appear to have safe recruitment checks in place since the Israeli system is
different. The difference is noted and it is incumbent upon UK
organisations to take reasonable steps to address this matter.

Anecdotal evidence and information gathered through the survey and round-
table discussions suggests volunteers and trustees are not all checked
through the Disclosure and Barring Service prior to staffing youth activities.
There are a number of organisations that continue to feel uncomfortable about
asking volunteers who have access to children and young people to
undertake this process. These organisations, the majority of which are
charities, are in breach of Charity Commission guidelines, as they are failing
to ensure beneficiaries of their organisation are being protected.®

It is important to highlight the necessity for people in positions of power
(trustees, rabbis, CEOs) in communal organisations to undertake Disclosure

® https:/iwww.gov.uk/government/uploads/system/uploads/attachment dataffile/611342/Safequarding_strategy.pdf.

RES000009_009



and Barring Service checks. If the role of trustees (or others in each
organisation) does not meet the criteria to require a Disclosure and Barring
Service check, it is essential that individuals are made aware that they should
not have regular direct access to children and young people. This would help
to create increasing levels of safeguarding and an awareness that
safeguarding is taken seriously throughout the community.

Barriers to reporting

Within faith-based groups, including the Jewish community, there remains a
culture of reporting safeguarding concerns internally rather than reporting to
the appropriate authorities. The NSPCC and local authorities with a high
Jewish population have been proactive in contacting Reshet to question the
lower levels (per capita) of safeguarding referrals received from the Jewish
community.

It was evident that certain submissions of organisational policy to Reshet were
focused on the principle of maintaining and protecting the reputation of the
community, rather than the welfare of the child or young person. This is
supported by anecdotal conversations that Reshet has had with frontline and
senior members of the community, where it was clear that there remain
concerns regarding communal reputational damage. Reshet has received 32
telephone calls from rabbis and informal Jewish educators, relating to a wide
range of safeguarding concerns’. Such concerns reflect the belief that abuse
‘could not happen in our community’. Sociologist Nancy Nason-Clark refers to
this as ‘a holy hush’. 8

From the perspective of Migdal Emunah®, survivors of sexual abuse express:

* There is a misguided but overriding sense within the community that
Jewish people would not and do not abuse children/young people

* Survivors of sexual abuse in the Jewish community do not perceive
they are being heard and/or believed

* Survivors of sexual abuse in the Jewish community are not confident
they will be able to remain or feel safe within the community after
reporting an abuser

* The Jewish community continues to have a strong desire to resolve
issues of abuse internally, rather than reporting to external authorities

” Since its inception, April 2015

® Nason-Clark: Professor and chair of sociology at the University of New Brunswick.

Quoted from lecture delivered May 2013.

® An organisation in the Jewish community which formally supports survivors of sexual abuse
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